
The Municipal Corporation of the 
I 

i 
Town of Fort Erie 

BY-LAW NO. 1 19-04 

BEING A BY-LAW TO AMEND BY-LAW NO. 270-89 
(NOWUNION SALARY ADMINISTRATION PLAN) 

WHEREAS By-law No. 270-89, as amended provides 'for the Management and Supervisory Staff 
Personnel Policy with a view to organizational structure, prescribing duties, affixing remuneration 
and establishing performance criteria, and 

WHEREAS Report No. CAO-22-04 was approved at the Council-in-Committee meeting of June 
14,2004 to receive same for information purposes and to direct the Chief Administrative Officer to 
proceed accordingly, and 

WHEREAS it is deemed desirable to amend the Non-Union Salary Administration Plan for the Town 
of Fort Erie under By-law No. 270-89 by providing for a 3% economic increase for the year 2004 and a 
3% economic increase for the year 2005; 

NOW THEREMlRE the Municipal Council of The Corporation of the Town of Fort krie hereby 
enacts as follows: 

1. THAT Schedule "A" to By-law No. 270-89, as amended lastly by By-law No. 130-2001, be 
and it is hereby further amended by: 

(ii) 

Adding Schedule "A-1" and Schedule "A-2" annexed hereto to this by-law which 
reflects a 3% increase from 2003 in the Non-Union Salary Administration Plan, 
effective January 1,2004; 

Adding Schedule "B-1" and Schedule "B-2" annexed hereto to this by-law which 
reflects a 3% increase from 2004 in the Non-Union Salary Administration Plan, 
effective January 1,2005. 

THAT pursuant to the provisions of Section 227 of the Municipal Act, 2001, the Clerk of the 
Town of Fort Erie is hereby authorized to effect any minor modifications or corrections of an 
administrative, numerical, grammatical, semantical or descriptive nature or kind to the by-law 
and schedule as may be deemed necessary after the passage of this by-law. 

READ A FIRST, SECOND AND THIRD TIME AND FINALLY PASSED THIS 21St DAY 
OF JUNE, 2004. 

I, the Clerk, Carolyn J. Kett, of The Corporation of the Town of Fort Erie hereby certify the foregoing to be a true 
certified copy of By-law No. 119-04 of the said Town. Given under my hand and the seal of the said Corporation this 

day of , 200 . 



Schedule "A-I" to Town of Fort Erie By-law No. 270-89 
as amended by By-law No. 1 19-04 
passed this 21 st day of June 2004 

TABLE ONE based on 1950 hours annually 
The Corporation of The Town of Fort Erie 

Management, Supervisory and Exempt Staff 
Amended Salary Grid (increase 3%) 

(Effective January 1, 2004) 

SalaryLevel Start I Step 1 I Step 2 I Step 3 I Step 4 I Step 5 
*12 90,648 94,389 98,110 101,841 105,572 109,342 

The blank salary steps in Levels 1, 2, and 3 have been eliminated because statutory pay 
equity and comparable wages within the bargaining unit make the categories competitively 
impractical. 

*Level 12 is the salary of level 11 with the monthly expense allowance included. 



. . 

Schedule "A-2" to Town of Fort Erie By-law N;. 270-89 
as amended by By-law No. 11 

. I  passed this 21st day of June 20 , .  .. " .. . . . 

TABLE TWO based on 1950 hours annually 
The Corporation of The Town of Fort Erie " .  

Management. Supervisory and Exempt Staff 
Amended Salary Grid (increase 3%) 

Breakdown of Salary Levels into Step Increments 
(Effective January 1,2004) 

Constructfon/Worlm Supervisor work 2080 hours annually. Salaries adjusted at 20801 1950 
Levels 11 and 12 only haw 5 steps, w breakdown of step increments 



Schedule "B-I" to Town of Fort Erie By-law No. 270-89 
as amended by By-law No. 1 19-04 
passed this 21st day of June 2004 

TABLE ONE based on 1950 hours annually 
The Corporation of The Town of Fort Erie 

Management, Supervisory and Exempt Staff 
Amended Salary Grid (increase 3%) 

(Effective January 1,2005) 

SaIaryLevel Start I Step 1 I Step 2 I Step 3 I step 4 I Step 5 
*12 93,367 97,221 101,053 104,896 108,739 112,622 

The blank salary steps in Levels 1, 2, and 3 have been eliminated because statutory pay 
equity and comparable wages within the bargaining unit make the categories competitively 
impractical. 

*Level 12 is the salary of level 11 with the monthly expense allowance included. 



Schedule "8-2" to Town of Fort Erie 
as amended by 
passed this 21s 

. -  

TABLE TWO based on 1950 hours~annually 
The Corporation of The Town of Fort Erie 

Management, Supervisory and Exempt S M  
Amended Salary Grid (increase 3%) 

Breakdown of Salary Levels into Step Increments 
(Effective January 1,2005) 

Conrtruction/Works Supemisor work 2080 hours annually. Salaries adjusted at 2080/1950 
Levels 11 and 12 only have 5 steps, no breakdown of step increments 

3 
2 

Strrrt 

Other 8awrPllrorP and Ekem~t: 

ISchool Crossing Guard (hourly) 1 

- 
- 
- 

lPool Suoervisor fhourlvl i I I 1 S 14.91 1 

40,784 
40,285 
39,789 

44,673 
44,128 
43,582 

48,928 
48,332 
47,735 

54,176 
53,515 
52,853 

59,510 
58,784 
58,059 

65,355 
64,557 
63,759 

71,896 
71,020 
70,144 88,382 93,367 


